
College of Business 

BBA in Human Resource Management 

TEXTBOOKS 

COURSE ID COURSE NAME TEXTBOOK TITLE AUTHOR/S PUBLISHER 

0505200 Human Resource Management Fundamentals of Human Resource Management Gary Dessler Pearson 

0505300 Human Resource Development 
Human Resource Development: Talent 

Development 
Jon M. Werner 

Cengage 

Learning 

0505310 Organizational Change 
Managing Organizational Change: A Multiple 

Perspectives Approach 

Ian. Palmer,  

R. Dunford, D. A. Buchanan 
McGraw-Hill 

0505320 International HRM International Human Resource Management 

Peter Dowling,  

Marion Festing,  

Allen Engle 

Cengage 

Learning 

0505321 Managing Diversity 
Diversity in the workforce: Current issues and 

emerging trends 

Marilyn Y. Byrd 

Chaunda L. Scott 
Routledge 

0505322 Managing Conflicts 
Employment Relations Fairness and Trust in the 

Workplace 
Cecilie Bingham Sage  

0505360 Performance Management  Performance Management Herman Aguinis Sage 

0505420 Compensation and Benefits Management 
Strategic Compensation; A Human Resource 

Management Approach 
Joseph Martocchio Pearson 

0505430 HR Planning, Recruitment and Staffing Staffing organizations 
Herbert Heneman,  

Timothy Judge 
McGraw- Hill 

0505440 HRM Strategy 
Strategic Human Resource Management: An 

International Perspective 

Gary Rees, 

Paul E Smith 
Sage 

0505450 Talent Management for Business 
Effective Talent Management: Aligning Strategy, 

People & Performance 
Mark Wilcox Routledge 

0505460 Health and Safety Management 
Occupational Safety and Health For Technologists, 

Engineers, and Managers 
David l. Goetsch Pearson 

0505461 HRM in Virtual Organizations 
Contemporary Human Resources Management: 

Case-based course 

Robert H. Frank, Ben S. 

Bernanke, Kate Antonovics, 

Ori Heffetz 

Sage 

 

https://us.sagepub.com/en-us/nam/author/cecilie-bingham

